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 Annual Review of Use of Force & Vehicle Pursuit Incidents

This submission is made in accordance with Sections 7.6 and 7.7 of the Attorney 
General’s Use of Force Policy (April 2022) (“Use of Force Policy”), and Sections 
12.2 and 12.3 of Addendum B to the Attorney General’s Use of Force Policy (April 
2022) (“Vehicular Pursuit Policy”).

County:  Somerset

Law Enforcement Agency:  Manville PD

Date of Report:  1/7/2026

Year of Data Covered in this Report:  2025

 Report has been reviewed by and endorsed by the agency’s law enforcement executive:  Yes

Contact Information:

Name:  Craig Jeremiah Title:  Lieutenant Nickolas Franzoso

Phone #:  908-725-3074 Email:  nfranzoso@manvillepd.org

Email for submission to Prosecutor’s office:  scpoia@co.somerset.nj.us
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Use of Force Annual Review: Written Report
Section One: BWC/Video Audit

Your review must include a brief description of your agency’s random and risk-based audit 
process (e.g., how videos are selected, who reviews the videos, etc.). If your agency did not 
conduct a risk-based and/or random BWC/video audit last year, please indicate how you plan 
to remedy that in the coming year.

The Manville Police Department conducts random audits of body worn cameras for officers 
throughout the year. Over 10% of the current officers are selected each month for a random 
audit of body worn cameras. The videos are selected on a different date, at a different time 
and with a different officer who has not been audited for this period. An example of a random 
audit for January would be: A video would be selected between January 1st through January 
10th between 12 AM and 8 AM. A second video would be selected from January 11th to 
January 20th for a different officer between 8 AM and 4 PM. A third video would be selected 
from January 21st and January 31st for a third officer between 4 PM and 12 AM.

As the monthly audits proceed, it is ensured that all officers who utilize a BWC will be 
reviewed at least once throughout the year.  The patrol commander or the chief law 
enforcement officer?s designee is the reviewing officer. 

The Manville Police Department will conduct risk-based body-worn camera audits as needed. 
Any officer needing a risk-based audit will be reviewed at least once per month, in addition to 
any random based audits conducted.  Risk based audits will occur when it is determined that 
an officer was involved with an abnormally high amount of use of force incidents, continuous 
use of force incidents year over year for at least a three year period, an officer who triggered 
the early warning system, an internal affairs complaint based upon use of force, an increased 
level of use of force above physical force, any use of force determined to use utilized in a 
discriminatory manner or any other reason, which indicates a need for risk-based audits.    
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Section Two: Internal Affairs Complaints

Your analysis must include a review of internal affairs complaints related to use of force 
incidents and must include the following: 

1. Number of IA complaints filed related to use of force incidents
2. Number of such complaints filed by civilians
3. Number of such complaints initiated by the agency
4. Number of such complaints sustained
5. Number of such complaints still pending

A review of 2025 use of force reports identified that no internal affairs complaints were filed 
related to use of force.  No internal affairs complaints were filed by civilians or initiated by any 
members of the agency.  No internal affairs complaints were sustained, and none are pending 
from 2025 or any prior years, as related to use of force incidents. 
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Section Three: Meaningful Review of Individual Uses of Force

Section 7.5 of the Attorney General’s Use of Force Policy requires that every use of force must 
undergo a meaningful command level review. Your annual review should include a brief 
description of your agency’s meaningful review policy. If your agency was not able to conduct 
a meaningful review of each use of force incident, please explain why you were unable to do 
so and please indicate how you plan to do so going forward.

The Manville Police Department use of force meaningful reviews shall include an examination 
of all available sources of information about the incident, including any video (BWC / any 
other available video), reports, statements (including witness), medical records, etc. The 
review shall include whether force was used in a nondiscriminatory fashion and appropriate 
and in compliance with the law, Attorney General Guidelines and department policy.  The 
individual meaningful review shall be completed as follows:

When a Patrol Officer is involved with a use of force incident, the initial review will be done by 
the Sergeant in charge of the Officer. The second review will be completed by the Patrol 
Commander.

If an officer not assigned to patrol (Detective, Traffic Officer, etc.) is involved in a use of force 
incident, the Administrative Sergeant will do the initial review. The second review will be 
completed by the Patrol Commander.

In the event a Sergeant was involved in a use of force incident, the initial review will be done 
by the Patrol Commander, and the second review will be done by the Detective Commander 
or the Administrative Commander.

If the Patrol Commander, Detective Commander or Administrative Commander were involved 
in a use of force incident, the Chief of Police or his designee will assign reviewing Officers.

If the Chief Law Enforcement Officer was involved in a use of force incident, the Somerset 
County Prosecutor?s Office or their designee will determine who does the use of force 
reviews.

After both reviews are completed, it will be determined if any action should be taken, such as 
whether an officer needs to be re-trained, disciplined, and recommended for a commendation 
or policy change. The initial reviewing officer will review the meaningful review with the 
involved officer.  Upon completion, the meaningful review will be forwarded to the Chief Law 
Enforcement Officer and Internal Affairs Unit.



5 | P a g e

Section Four: Non-Discriminatory Application of Force

Your review must include an explanation of how you concluded whether force was applied in 
a non- discriminatory manner based on race, ethnicity, nationality, religion, disability, gender, 
gender identity, sexual orientation, or any other protected characteristic. Your analysis should 
include a review of your community’s demographics and demographic data from the Use of 
Force portal. If you conclude that any use of force was applied in a discriminatory manner, 
please explain what steps you have taken and will take to address this conclusion.

The Manville Police Department reviewed the 2025 demographics in the Borough of Manville 
and compared them to the 2025 Use of Force reports. Force was used 60% of the time on a 
Caucasian subject, which makes up approximately 62% of the demographics and 40% of the 
time on an African American, which makes up approximately 8% of the demographics in 
Manville.

Force was used on a male subject 80% on the time and 20% on a female subject.  Males and 
females each comprise approximately 50% of Manville?s population. 

A Use of Force Annual Trend Report was used to compare data with the use of force reports, 
the department?s meaningful reviews and the demographics of Manville. A review of all these 
reports indicated that all force was applied in a non-discriminatory manner. No force was 
used on any subject based on race, ethnicity, nationality, religion, disability, gender, gender 
identity, sexual orientation, or any other protected characteristic.

No complaints were received internally or externally related to any of the protected classes 
and the levels and types of force used in all incidents were appropriate. 
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Section Five: Overall Review of Use of Force

Please utilize as much space as needed to conduct a thorough review of your agency’s use of 
force during the preceding calendar year. Your review should evaluate whether force was 
used in compliance with the Attorney General’s Use of Force Policy and your agency’s policy. 
Even if the use of force itself was compliant with those policies, your review should include 
any recommendations for training, equipment, or room for improvement (e.g., additional de-
escalation efforts could have been made).

Months of the year:

During 2025, there was one incident in January and November and three in August.  

During 2024, there was one incident in February and three in September.  

During 2023, there was one incident in January, two in June and three in July.   

In 2025, the data showed three of the five incidents, 60%, were in August.  During the past 
three years June through September had 73% of the incidents.    

 

Days of the week:

During 2025, there was one incident on Tuesday and Thursday, and three on Friday.  

During 2024, there was one incident on Sunday and Monday and two on Wednesday.    

During 2023, there was one incident on Tuesday, two on Saturday and three on Sunday.  

In 2025, 60% of the incidents were on Friday.  The three prior years included use of force 
incidents on all seven days.  Sunday was the day with the most use of force incidents over the 
three-year period.  

 

Time of Day:

In 2025, three of the use of force incidents occurred during the 7 am to 7 pm dayshift and 
two occurred between the 7 pm to 7 am nightshift. 

During 2024, two use of force incidents occurred during the 7 am to 7 pm dayshift and two 
also occurred between the 7 pm to 7 am nightshift. 
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In 2023, four use of force incidents occurred during the 7 am to 7 pm dayshift and two 
occurred between the 7 pm to 7 am nightshift. 

In 2025, 60% of the incidents took place during the dayshift.  The three-year analysis shows 
more incidents occurring during the day shifts than the night shifts. 

 

Race:

During 2025, use of force was applied to three Caucasians and two African Americans. Four 
of the five individuals resided within the Borough. 

During 2024, use of force was applied to three Caucasians and one African American.  All the 
individuals resided within the Borough. 

During 2023, use of force was applied to six Caucasians, with all individuals residing within 
the Borough.

Over the prior three-year period, the seventeen use of force incidents included 12 Caucasians 
(80%) and three African Americans (20%).  The current population demographic of the 
Borough is 61.7% Caucasian and 8.7% African American.   Fourteen of the fifteen incidents 
involved subjects who resided within the Borough.         

 

Gender:

During 2025, use of force was applied to four males and one female

During 2024, use of force was applied to four males.

During 2023, use of force was applied to five males and one female.

Over the prior three-year period, the thirteen use of force incidents included thirteen males 
(86.7%) and two females (13.3%).  The trend analysis showed more incidents involved males 
than females.  The use of force was consistent with both males and females during the prior 
three-year period.      

 

Ethnicity: 

During 2025, use of force was applied to one Hispanic male out of the five incidents.  
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During 2024, use of force was applied to two Hispanic males out of the four incidents.   

During 2023, one of the six incidents involved a Hispanic male.   

The trend analysis showed an annual average of 1.3 use of force incidents involving Hispanics 
over the prior three years.  Use of force was applied 26.6% of the time during the past three 
years involving a Hispanic, with Manville?s current population of any race Hispanic being 
25.5%.  The percentage of use of force is one percent above the Borough?s current Hispanic 
population.      

 

Injuries:

During 2025, two officers were injured during use of force incidents, one with an arm injury 
and one with a wrist injury.  Two subjects were injured, one with an abrasion and one with 
TASER probes.      

During 2024, two officers were injured during use of force incidents, both with 
lacerations.  One subject was treated with shortness of breath.    

During 2023, one officer and one subject were each injured during one incident with a 
complaint of pain. 

Analysis showed five officers, as well as four subjects, were injured during use of force 
incidents over the past three years, with none being severe.  

 

Call received:

During 2025, officers were dispatched to the scene five times. 

During 2024, officers were dispatched to the scene four times. 

During 2023, officers were dispatched to the scene five times, and one incident was during a 
pre-planned contact.    

Over the past three years officers were dispatched to the scene where use of force was 
subsequently used fourteen times (93.3%), and one (6.7%) was a pre-planned contact.   

 

Officers involved:
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During 2025, eight officers were involved with one incident each and one officer was involved 
with two incidents.    

During 2024, five officers were involved with one incident each and two officers were 
involved with two incidents each.  

During 2023, eight officers were involved with one incident each, two officers were involved 
with two incidents each and one officer was involved with four incidents.  

A risk-based analysis discovered one officer was involved with 14.3% of the use of force 
incidents during the past three years, which declined from last year, during which time that 
officer had zero use of force incidents.  Another officer was identified as being involved with 
at least one incident in each of the prior three years.  These officers will be closely monitored 
to ensure proper use of force is being applied and additional training will be provided when 
needed.    

 

Call volume:

The total call volume for 2025 was 12,448 and use of force was used during 5 (.04%) 
incidents.  

The total call volume for 2024 was 12,535 and use of force was used during 4 (.03%) 
incidents.  

The total call volume for 2023 was 12,614 and use of force was used during 6 (.05%) 
incidents.  

The total call volume and the number of uses of force incidents have been consistent during 
the prior three years.      

 

Subjects? actions leading to force overtime:

Analysis showed resisting arrest / police officer control has continuously been the highest 
category each of the three years, with verbal / fighting stance threat second.  

 

Level of force:

One use of force incident was a mechanical TASER deployment.  All other use of force 
incidents during the past three years only included the use of physical force.   The officer who 
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deployed the TASER will be closely monitored to ensure proper use of force is applied and 
additional training will be provided when needed.      

 

Call type:

Analysis showed domestic violence calls were the most amount of call types that led to use of 
force being used.  

 

Future action:

More officers will attend crisis intervention training.  The department began the ARRIVE 
(Alternative Responses to Reduce Instances of Violence and Escalation) Together Program in 
2024 and the program continues.  Officers also received training in defensive tactics.      
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Section Six: Further Action

Please explain what further action your agency has taken, or will take, to implement any changes in 
departmental structure, policy, training, or equipment you have deemed appropriate. These actions can 
include department-wide changes, or changes applicable to specific officers or divisions.

The Manville Police Department values training.  Officers receive mandatory use of force training 
semi-annually.  Use of force training is also reviewed during an officer?s firearms qualifications. All 
conducted energy device users receive refresher training on an annual basis. Officers are also 
provided with hands-on instruction on the use of oleoresin capsicum (OC) spray and baton techniques 
as our policy requires. All sworn personnel received training on de-escalation, Integrated 
Communications and Tactics (ICAT) and Active Bystandership for Law Enforcement (ABLE) 
training.  Problem solving and situational management are reviewed during evaluations of officers by 
their supervisors. Additionally, our agency reviews use of force issues during active shooter training 
conducted within our local schools.  The Manville Police Department will provide any additional 
training that is needed by an officer as well as continue any training required by the Attorney 
General?s Office and the Somerset County Prosecutor?s Office.

Changes in department structure, policy, training or equipment can be recommended at any time, 
including during staff meetings, upon completion of in-service training or based upon an instructor?s 
recommendation.   
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Vehicle Pursuit Annual Review: Written Report
Section One: BWC/Video Audit

Your review must include a brief description of your agency’s random and risk-based audit 
process (e.g., how videos are selected, who reviews the videos, etc.). If your agency did not 
conduct a risk-based and/or random BWC/video audit last year, please indicate how you plan 
to remedy that in the coming year.

The Manville Police Department conducts random audits of body worn cameras for officers 
throughout the year. Over 10% of the current officers are selected each month for a random 
audit of body worn cameras. The videos are selected on a different date, at a different time 
and with a different officer who has not been audited for this period. An example of a random 
audit for January would be: A video would be selected between January 1st through January 
10th between 12 AM and 8 AM. A second video would be selected from January 11th to 
January 20th for a different officer between 8 AM and 4 PM. A third video would be selected 
from January 21st and January 31st for a third officer between 4 PM and 12 AM.

As the monthly audits proceed, it is ensured that all officers who utilize a BWC will be 
reviewed at least once throughout the year.  The patrol commander or the chief law 
enforcement officer?s designee is the reviewing officer. 

The Manville Police Department will conduct risk-based body-worn camera audits as needed. 
Any officer needing a risk-based audit will be reviewed at least once per month, in addition to 
any random based audits conducted.  Risk based audits will occur when it is determined that 
an officer was involved with an abnormally high amount of vehicle pursuit incidents, 
continuous vehicle pursuit involvement year over year for at least a three year period, an 
officer who triggered the early warning system, an internal affairs complaint based upon a 
vehicle pursuit, any vehicle pursuits determined to be initiated in a discriminatory manner or 
any other reason, which indicates a need for risk-based audits.   
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Section Two: Internal Affairs Complaints

Your analysis must include a review of internal affairs complaints related to vehicle pursuit 
incidents and must include the following:   

1. Number of IA complaints filed related to vehicle pursuit incidents
2. Number of such complaints filed by civilians
3. Number of such complaints initiated by the agency
4. Number of such complaints sustained
5. Number of such complaints still pending

A review of 2025 vehicular pursuit incidents showed no internal affairs complaints were filed 
related to vehicle pursuit incidents.  No internal affairs complaints were filed by civilians or 
initiated by any members of the agency related to pursuits.  No internal affairs complaints 
were sustained, and none are pending from 2025 or any prior years, as related to pursuits.    
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Section Three: Meaningful Review of Individual Pursuits

Section 12.1 of the Attorney General’s Vehicular Pursuit Policy requires that every vehicle 
pursuit must undergo a meaningful command level review. Your annual review should include 
a brief description of your agency’s meaningful review policy. If your agency was not able to 
conduct a meaningful review of each vehicle pursuit incident, please explain why you were 
unable to do so and please indicate how you plan to do so going forward.

The Manville Police Department vehicle pursuit meaningful reviews shall include an 
examination of all available sources of information about the incident, including any video 
(BWC / any other available video), reports, statements (including witness), medical records, 
etc. The review shall include whether the pursuit was initiated in a nondiscriminatory fashion 
and appropriate and in compliance with the law, Attorney General Guidelines and department 
policy.  The individual meaningful review shall be completed as follows:

When any officer with the rank of Sergeant or below is involved with a vehicle pursuit incident, 
the initial and second level review will be conducted by the patrol, detective or administrative 
division commander.

If a division commander is involved with a vehicle pursuit, the Chief of Police or his designee 
will assign reviewing officers.

If the Chief Law Enforcement Officer was involved with a vehicle pursuit incident, the 
Somerset County Prosecutor?s Office or their designee will determine who does the pursuit 
reviews.

After both reviews are completed, it will be determined if any action should be taken, such as 
whether an officer needs to be re-trained, disciplined, and recommended for a commendation 
or policy change. The initial reviewing officer will review the meaningful review with the 
involved officer.  Upon completion, the meaningful review will be forwarded to the Chief Law 
Enforcement Officer and Internal Affairs Unit.
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Section Four: Analysis of Non-Compliant Reports

Your review must include an analysis of all pursuits determined to not be in compliance with 
the Attorney General’s Vehicular Pursuit Policy, or agency policy, and the steps taken to 
address the non-compliance. Please indicate whether all non-compliant pursuits were 
referred to the Office of Public Integrity and Accountability or the County Prosecutor in 
compliance with Section 12.1(e) of the Attorney General’s Vehicular Pursuit Policy.

The Manville Police Department was not involved with any vehicular pursuit incidents during 
2025 and therefore, there were no issues with noncompliance.    

A trend analysis of our agency showed one noncompliant pursuit incident in 2023, but none 
in 2024 or 2025.      
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Section Five: Non-Discriminatory Pursuits

Your review must include an explanation of how you concluded whether vehicular pursuits 
were conducted in a non-discriminatory manner based on race, ethnicity, nationality, religion, 
disability, gender, gender identity, sexual orientation, or any other protected characteristic. 
Your analysis should include a review of your community’s demographics and demographic 
data from the Use of Force portal. If you conclude that any pursuit was conducted in a 
discriminatory manner, please explain what steps you have taken and will take to address 
this conclusion.

The Manville Police Department had zero vehicle pursuits in 2025.  Therefore, there were no 
pursuits initiated based on race, ethnicity, nationality, religion, disability, gender, gender 
identity, sexual orientation, or any other protected characteristic. No pursuits were conducted 
in a discriminatory manner, and no complaints were received internally or externally related to 
any of the protected classes during a pursuit.  There was one nondiscriminatory pursuit in 
2023 and none in 2024 or 2025. 

There were no discriminatory pursuits during the past three years.      
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Section Six: Overall Review of Vehicle Pursuit Analysis

Please utilize as much space as needed to conduct a thorough review of your agency’s vehicle 
pursuit incidents during the preceding calendar year. Your review should include but is not 
limited to: the reason the pursuit was initiated; the number of officers who engaged in 
pursuits; whether supervisors approved or terminated pursuits; role of any outside agencies; 
length of pursuits by time and distance; top speeds reached; nature of any injuries, crashes, or 
property damage; reason for termination (if terminated), and the outcome of pursuits. Your 
review should evaluate whether pursuits were compliant with the Attorney General’s 
Vehicular Pursuit Policy and your agency’s policy. Even if pursuits were compliant with those 
policies, your review should include any recommendations for training, equipment, or room 
for improvement.

The Manville Police Department had zero pursuit incidents in 2025 and 2024, and one in 
2023, as listed in Benchmark Analytics.

 

Reason pursuit was initiated:

No pursuits were initiated.  

 

Number of officers engaged in the pursuit:

Zero officers engaged in any pursuits.  

 

Supervisor?s approval and reason for termination, if terminated:

No pursuits were approved or terminated by a supervisor.  

 

Outside agencies:

No outside agencies were utilized during any pursuits.  

 

Length of pursuits:
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No pursuits occurred in 2025.  

 

Top speeds:

No pursuits occurred in 2025.  

 

Nature of injuries, crashes or property damage:

No pursuits occurred in 2025 and therefore there were no injuries, crashes or property 
damage.  

 

Outcome of pursuit:  

No pursuits occurred in 2025.  

 

Compliance / training:

Although we had zero pursuits in 2025, officers will continue to train in vehicular pursuits as 
per the Attorney General Guidelines. Officers? body worn cameras will be randomly viewed 
to ensure compliance with the pursuit policy. If any issues arise, officers will be given 
additional training where needed. 

 

The total call volume for 2025 was 12,448, 2024 was 12,535 and there were no vehicle 
pursuits in either year.  There was one pursuit in 2023 during 12,614 calls for service.  When 
combining the total calls for the prior three years, pursuits were only involved .003% of the 
time.

 

II
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Section Seven: Further Action

Please explain what further action your agency has taken, or will take, to implement any 
changes in departmental structure, policy, training, or equipment you have deemed 
appropriate. These actions can include department-wide changes, or changes applicable to 
specific officers.

The Manville Police Department values training.  Officers receive mandatory vehicle pursuit training 
semi-annually.  Officers are sent to in-service training for various reasons, which may be a request 
from an officer, recommendation by a supervisor or a risk based upon a meaningful or annual 
review.  We will continue any training required by the Attorney General?s Office and the Somerset 
County Prosecutor?s Office.  Changes in department structure, policy, training or equipment can be 
recommended at any time, including during staff meetings, upon completion of in-service training or 
based off an instructor?s recommendation.   


